
Correlating Committee on Professional Qualifications  
 

Report on Comments (ROC NFPA 1002, 1021, 1026, 1031, 1033)  
 

November 14, 2012 
1:00 pm ET 

Conference Call/Adobe Connect (formerly “Live Meeting”) 

 
Agenda 

 
1. Call to Order – Chair Bill Peterson 

 
2. Introduction of Members and Guests 
 
3. Chair’s Remarks and Purpose of Meeting 
 
4. Report on Comments 

a. NFPA 1002 
b. NFPA 1021 
c. NFPA 1026 
d. NFPA 1031 
e. NFPA 1033 

 
5. NFPA Update  

a. Conference Call/Adobe Connect 
b. New Standards Development Making Process  
c. Pre‐First and Pre‐Second Draft meetings (conference call/Adobe Connect) 
d. Travel and Budget 
e. NITMAMs for NFPA 1061  

 
6. Chair’s discussion 

a. Correlating Committee format (Chapter 1 and Chapter 4 for Pro‐Qual Project) 
b. 10‐year review cycle plan 

 
7. Other Business 
 
8. Next meeting – Tentative: Combined First Draft Meeting (NFPA 1003), Second Draft 

Meeting (NFPA 1005) and Workshop for Correlating Committee regarding  
Supplemental Operating Procedures (SOP) and other items is scheduled for February‐
March 2013. Please have calendars available to make plans for in‐person/conference 
call/Adobe Connect meeting at close of this meeting.  

 
9. Adjourn the meeting 



NFPA Correlating Committee on Professional Qualifications 
Conference Call/Live Meeting 

September 17, 2012 
Minutes 

 
Participants were: 
Bill Peterson, Chair 
Doug Forsman 
Kirk Hankins 
Billy Shelton 
Philip Stittleburg 
Fred Piechota 
Steve Austin 
Rich Carlson 

Ernest Grant 
Ed Hawthorne 
Ron Hopkins 
Pat Marlatt 
Larry Preston 
Mike Wieder 
Tom McGowan, NFPA Staff 

 
 
Chair Bill Peterson called the meeting to order at 11:00 am EDT hours on Monday September 
17, 2012.  
 
The first order of business was to approve the minutes from the June meeting that occurred in 
Las Vegas. Motion made by Shelton and second by Grant to approve the minutes. Motion 
approved. 
 
The next agenda item was discussion of the new NFPA 1072 Haz Mat Pro Qual standard. For the 
purposes of discussion, a motion was made by Forsman and seconded by Wieder to approve the 
draft document be sent to the Standards Council for placement in the Fall 2016 cycle. There was 
considerable discussion on the motion. Preston, Shelton, and Marlatt all expressed concern 
regarding lack of correlation with other pertinent standards. Marlatt noted that there is difficulty 
in converting an operational standard to a Pro Qual standard and this appeared to be the issue 
with this document. Peterson explained that the best way to proceed would be to approve that the 
draft be sent to the Standards Council for approval to go in the Fall 2016 cycle. Once in the cycle 
these issues can be resolved using the standard process. Peterson also asked Preston and anyone 
else who had concerns about the document to forward them to him and Tom McGowan for 
inclusion the package being forwarded to the Standards Council. Forsman called for the question 
and the motion was approved. 
 
The next item of business was a discussion regarding the new Safety Officer Pro Qual document 
being developed by members of the NFPA 1500 committee. McGowan advised that task group 
conference calls were schedule for the HSO Task Group on 9/20 and the ISO Task Group on 
10/4. Marlatt expressed concerns regarding correlation issues with this document as well. Preston 
noted that currently the ISO section does not require the individual to be an officer as defined in 
NFPA 1021. McGowan advised that these issues had been addressed at a previous TCC meeting. 
Peterson stated that all of these concerns would be forwarded to the Standards Council. 
 
The next item on the agenda was an update on the proposal for an EMS Officer Pro Qual 
standard. Marlatt questioned if it follow the documented proposal intake process. Austin also 



asked the same question. McGowan and Peterson advised that the necessary information in order 
to get it to the October Standard Council meeting was not in place. TCC will attempt to get it 
ready for the March meeting. A task group to study the request was formed. Members appointed 
to the Task Group are Preston, Brackin, Peterson, and Piechota. 
 
McGowan did a general NFPA news update. He noted that the reorganization of the cycles of the 
various Pro Qual documents has been approved. He also discussed the recurrent training 
verbiage developed by the NFPA 1021 committee and said that this wording would be available 
for adoption in all Pro Qual documents, should the committee wish to add it. 
 
McGowan noted that appeared that APCO would be soliciting a NITMAM on NFPA 1061. 
 
The next TCC meeting will likely be scheduled for November and will address NFPA 1002, 
1021, 1031, 1033, and 1061. 
 
Carlson reported that the NFPA 1031 committee had received a public proposal to consider 
adding a section to 1031 that was for company level officers that had lesser requirements that 
Inspector I. Wieder noted that the State of California has recently developed a course on this 
exact topic. Preston advised that the AHJ should determine the appropriate level of inspection 
training for its members. Carlson questioned what the level would be called. Wieder advised that 
he had contacts in CA and would try to get more information from them. 
 
The meeting was adjourned at 12:05 pm EDT.maw 



 

 

 
National Fire Protection Association 
 
1 Batterymarch Park, Quincy, MA 02169-7471 
Phone: 617-770-3000 • Fax: 617-770-0700 •  www.nfpa.org 

 
 
 

M E M O R A N D U M 
 
 
TO: NFPA Technical Committee on Fire Investigator Professional Qualifications 
 
FROM: Stacey Van Zandt 
 
DATE: October 12, 2012 
 
SUBJECT: NFPA 1033 ROC TC FINAL Ballot Results (A2013) 
 

 
The Final Results of the NFPA 1033 ROC Letter Ballot are as follows:  
 
22  Members Eligible to Vote  
3  Not Returned (Naylis, Stein, and Williams) 
16  Affirmative on All (D. Smith – Affirmative with Comment) 
3  Negatives (Heenan, Kennedy, and Lyson – on one or more comments as noted in the 

attached report) 
0  Abstentions  
 
There are two criteria necessary to pass ballot [(1) affirmative 2/3 vote and (2) simple majority]. 
 
(1) The number of affirmative votes needed for the proposal/comment to pass is 13. 

(22 eligible to vote - 3 not returned - 0 abstentions = 19 × 0.66 = 12.54) 
 
(2) In all cases, an affirmative vote of at least a simple majority of the total membership eligible to vote 

is required. This is the calculation for simple majority: 
[22 eligible ÷ 2 = 11 + 1 = (12)] 

        
Reasons for negative votes, etc. from alternate members are not included unless the ballot from the 
principal member was not received. 
 
According to the final ballot results, all ballot items received the necessary 2/3 required affirmative votes 
to pass ballot. 
 



Friday, October 12, 2012
Document # 1033

Final Ballot Results Report for PQU-FIV  Comments

1033-1 Eligible To Vote:22  Affirmative: 19  Negative: 0  Abstain: 0  Not Returned: 3

1.3.2 (Log # 7 )

Not Returned

Naylis, G.

Stein, H.

Williams, C.

1033-2 Eligible To Vote:22  Affirmative: 19  Negative: 0  Abstain: 0  Not Returned: 3

1.3.2 (Log # 8 )

Not Returned

Naylis, G.

Stein, H.

Williams, C.

1033-3 Eligible To Vote:22  Affirmative: 19  Negative: 0  Abstain: 0  Not Returned: 3

1.3.2 (Log # 9 )

Not Returned

Naylis, G.

Stein, H.

Williams, C.

1033-4 Eligible To Vote:22  Affirmative: 19  Negative: 0  Abstain: 0  Not Returned: 3

1.3.3 (Log # 10 )

Not Returned

Naylis, G.

Stein, H.

Williams, C.

1033-5 Eligible To Vote:22  Affirmative: 19  Negative: 0  Abstain: 0  Not Returned: 3

1.3.7 (Log # 11 )

Not Returned

Naylis, G.

Stein, H.

Williams, C.

1033-6 Eligible To Vote:22  Affirmative: 17  Negative: 2  Abstain: 0  Not Returned: 3

1.3.7, 1.3.8, 3.3.x Fire Investigation Technology, and A.1.3.7 (Log # 5 )

1



Friday, October 12, 2012
Document # 1033

Final Ballot Results Report for PQU-FIV  Comments

Not Returned

Naylis, G.

Stein, H.

Williams, C.

Negative

Heenan, D. I agree with the submitted and disagree with the committee. I don't believe that there should be a
"list", regardless of the number of items it contains, that outlines the "basic minimal and up-to-date requisite
knowledge" that a fire investigator should have.  I believe that the items that a fire investigator should
understand to be competent at his/her job should be listed under the Job Performance Requirements (JPRs) and
more clearly defined.  The list is ambiguous; and a number of the topics can be broadly defined within the
context of other items within the list.  I think all the topics currently listed under 1.3.8 should be removed.

Lyson, H. The list is not a conclusive list of the knowledge topics to complete the JPRs, others can be added
but have not, some of these can be combined.  Putting a list in sentence form and stating "such as" or
"including" allows for topics not listed, and the document will not have to be concerned with a list that may
have items combined, included or excluded. The JPRs include topics such as legal presentations,
documentation that are not readily identified in this list.

Affirmative with Comment

Smith, D. The intent of the JPR format is to identify minimum job performance requirements and in so doing, the JPR's identify broad based
“duties” from which the JPR's are developed.  A detailed explanation is found in Annex B “Explanation of the Standard and Concepts of JPR's”.  A
reference to this concept is found in §B.1 which states in part:
“Professional qualification standards for a specific job are organized by major areas of responsibility defined as duties.  For example, the fire
fighter's duties might include fire suppression, rescue, and water supply; the public fire educator's duties might include education, planning and
development, and administration. Duties are major functional areas of responsibility within a job.”  (Emphasis added)
“The professional qualifications standards are written as JPRs. JPRs describe the performance required for a specific job. JPRs are grouped
according to the duties of a job. The complete list of JPRs for each duty defines what an individual must be able to do in order to successfully
perform that duty. Together, the duties and their JPRs define the job parameters; that is, the standard as a whole is a job description.”  (Emphasis
added)
Proposals can be made to narrow the broad based areas to be more specific.  For example, instead of stating “the fire investigator should be
knowledgeable in all areas of fire investigation”, the reference to specific subject areas further or specifically identify duties to be mastered to
adequately complete the task.  The benefit of a more detailed, or narrowly focused subject areas is explained further in §B.3.1 and §B.3.2.  By
focusing or narrowing the subject matter to specific or more detailed training programs, and/or evaluations are then developed to address the
specific training and/or evaluations necessary for successful completion of the task rather than simply choosing from the broad or major areas of
responsibility.
For example, if a proposal stated that a more detailed requirement was necessary for the packaging of evidence than found in §4.4.2, the committee

would have the option of approving such.  Instead of simply stating “so that evidence is identified, preserved, collected and packaged to avoid
contamination and investigator inflicted damage”, the JPR may be further detailed to include specific packaging or labeling requirements, such as:
“The investigator should ensure that evidence subject to degradation is packaged with moisture absorbent materials (e.g. desiccant).”
By narrowing the focus and providing a more detailed JPR, curriculums would be developed and evaluations could include additional detail in
measuring successful job performance.
With specific reference to the list of subjects in §1.3.8 (which itself are broad-based subject areas), the subject areas in the list serves to identify
specific knowledge areas for which curriculums can be developed and evaluations of job performance conducted.  It is not intended to be an all-
inclusive list, nor does it have to be.

1033-7 Eligible To Vote:22  Affirmative: 17  Negative: 2  Abstain: 0  Not Returned: 3

1.3.8 (Log # 6 )

Not Returned

Naylis, G.

2



Friday, October 12, 2012
Document # 1033

Final Ballot Results Report for PQU-FIV  Comments

Stein, H.

Williams, C.

Negative

Heenan, D. I agree with the submitter, that if there is to be a list (which is currently under 1.3.8), it should
include that the fire investigator have a basic understanding of the legal authority under which he/she operates.
Understanding how/why you are legally at a scene, and what items you may/may not seize, are important
factors that may influence what eventually happens to your investigation.

Lyson, H. See my Explanation of Negative on Comment 1033-6 (Log #5).

Affirmative with Comment

Smith, D. See my Comment on Affirmative on Comment 1033-6 (Log #5).

1033-8 Eligible To Vote:22  Affirmative: 19  Negative: 0  Abstain: 0  Not Returned: 3

1.3.8 (Log # 12 )

Not Returned

Naylis, G.

Stein, H.

Williams, C.

1033-9 Eligible To Vote:22  Affirmative: 19  Negative: 0  Abstain: 0  Not Returned: 3

1.3.8 (Log # 13 )

Not Returned

Naylis, G.

Stein, H.

Williams, C.

1033-10 Eligible To Vote:22  Affirmative: 19  Negative: 0  Abstain: 0  Not Returned: 3

1.3.8 (Log # 14 )

Not Returned

Naylis, G.

Stein, H.

Williams, C.

1033-11 Eligible To Vote:22  Affirmative: 18  Negative: 1  Abstain: 0  Not Returned: 3

1.3.8 (Log # 15 )

Not Returned

Naylis, G.

Stein, H.

3



Friday, October 12, 2012
Document # 1033

Final Ballot Results Report for PQU-FIV  Comments

Williams, C.

Negative

Kennedy, P. There was a secretarial error in recording the committee vote on this comment.  The correct
committee response should have been "Accept"  The committee appreciates the submitter's comments.

1033-12 Eligible To Vote:22  Affirmative: 17  Negative: 2  Abstain: 0  Not Returned: 3

1.3.8 (Log # 21 )

Not Returned

Naylis, G.

Stein, H.

Williams, C.

Negative

Heenan, D. I agree with the submitted and disagree with the committee. I don't believe that there should be a
"list", regardless of the number of items it contains, that outlines the "basic minimal and up-to-date requisite
knowledge" for a fire investigator.  I believe that the items that a fire investigator should understand to be
competent at his/her job should be listed under the Job Performance Requirements (JPRs) and more clearly
defined.  The list is ambiguous; and a number of the topics can be broadly defined within the context of other
items within the list.  I think all the topics currently listed under 1.3.8 should be removed.

Lyson, H. See my Explanation of Negative on Comment 1033-6 (Log #5).

1033-13 Eligible To Vote:22  Affirmative: 19  Negative: 0  Abstain: 0  Not Returned: 3

1.3.8 and A.1.3.8 (Log # 1 )

Not Returned

Naylis, G.

Stein, H.

Williams, C.

1033-14 Eligible To Vote:22  Affirmative: 19  Negative: 0  Abstain: 0  Not Returned: 3

1.3.8(3) (Log # 16 )

Not Returned

Naylis, G.

Stein, H.

Williams, C.

1033-15 Eligible To Vote:22  Affirmative: 19  Negative: 0  Abstain: 0  Not Returned: 3

1.3.8(4) (Log # 17 )

Not Returned

Naylis, G.

4



Friday, October 12, 2012
Document # 1033

Final Ballot Results Report for PQU-FIV  Comments

Stein, H.

Williams, C.

1033-16 Eligible To Vote:22  Affirmative: 18  Negative: 1  Abstain: 0  Not Returned: 3

Chapter 4 (Log # 2 )

Not Returned

Naylis, G.

Stein, H.

Williams, C.

Negative

Heenan, D. I agree with the submitter that there needs to be levels of fire investigators.  Throughout this
country, many fire inspectors are given the additional duty of investigating fires.  This mandate is often given
without any training, or with minimal training, related to how to properly investigate a fire.  By creating levels
of fire investigators, it could address this issue.
There are currently "levels" in other NFPA documents, such as Hazmat, Fire Officer and other developmental
standards; to have fire investigators incorporate levels has a precedent with the NFPA.

1033-17 Eligible To Vote:22  Affirmative: 19  Negative: 0  Abstain: 0  Not Returned: 3

Chapter 4 (Log # 18 )

Not Returned

Naylis, G.

Stein, H.

Williams, C.

1033-18 Eligible To Vote:22  Affirmative: 19  Negative: 0  Abstain: 0  Not Returned: 3

Chapter 4 (Log # 19 )

Not Returned

Naylis, G.

Stein, H.

Williams, C.

1033-19 Eligible To Vote:22  Affirmative: 18  Negative: 1  Abstain: 0  Not Returned: 3

Chapter 4, 5, and 6 (Log # 23 )

Not Returned

Naylis, G.

Stein, H.

Williams, C.

Negative

5



Friday, October 12, 2012
Document # 1033

Final Ballot Results Report for PQU-FIV  Comments

Heenan, D. I agree with the submitter that there needs to be levels of fire investigators.  Throughout this
country, many fire inspectors are given the additional duty of investigating fires.  This mandate is often given
without any training, or with minimal training, related to how to properly investigate a fire.  By creating levels
of fire investigators, it could address this issue.
There are currently "levels" in other NFPA documents, such as Hazmat, Fire Officer and other developmental
standards; to have fire investigators incorporate levels has a precedent with the NFPA.

1033-20 Eligible To Vote:22  Affirmative: 19  Negative: 0  Abstain: 0  Not Returned: 3

4.7.4 (Log # 20 )

Not Returned

Naylis, G.

Stein, H.

Williams, C.

1033-21 Eligible To Vote:22  Affirmative: 18  Negative: 1  Abstain: 0  Not Returned: 3

A.1.3.8 (Log # 3 )

Not Returned

Naylis, G.

Stein, H.

Williams, C.

Negative

Heenan, D. I agree with the submitter and disagree with the committee.  Whereas, NFPA 921 is a great source
of information and should be read by anyone involved in the business of fire investigation; it is but one source
of information that can assist a fire investigator. To have to go to a second document to find available
resources seems to be an unnecessary step for the fire investigators.  I also believe that by referring to only
NFPA 921, it potentially gives the uninitiated fire investigator a sense that NFPA 921 should be utilized above
all other resource materials.

1033-22 Eligible To Vote:22  Affirmative: 18  Negative: 1  Abstain: 0  Not Returned: 3

A.1.3.8 (Log # 4 )

Not Returned

Naylis, G.

Stein, H.

Williams, C.

Negative

Heenan, D. See my Explanation of Negative on Comment 1033-21 (Log #3).

1033-23 Eligible To Vote:22  Affirmative: 18  Negative: 1  Abstain: 0  Not Returned: 3

A.1.3.8 (Log # 22 )

6
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Document # 1033

Final Ballot Results Report for PQU-FIV  Comments

Not Returned

Naylis, G.

Stein, H.

Williams, C.

Negative

Heenan, D. See my Explanation of Negative on Comment 1033-21 (Log #3).

7
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M E M O R A N D U M 
 
 
TO: NFPA Technical Committee on Fire Inspector and Plan Examiner Professional 

Qualifications 
 
FROM: Stacey Van Zandt 
 
DATE: October 3, 2012 
 
SUBJECT: NFPA 1031 ROC TC FINAL Ballot Results (A2013) 
 

 
The Final Results of the NFPA 1031 ROC Letter Ballot are as follows:  
 
22  Members Eligible to Vote  
5  Not Returned (Chung, Hilton, Pilette, Salzman, and Szmanda) 
17  Affirmative on All (Lacey – affirmative with comment) 
0  Negatives  
0  Abstentions  
 
There are two criteria necessary to pass ballot [(1) affirmative 2/3 vote and (2) simple majority]. 
 
(1) The number of affirmative votes needed for the proposal/comment to pass is 12. 

(22 eligible to vote - 5 not returned - 0 abstentions = 17 × 0.66 = 11.22) 
 
(2) In all cases, an affirmative vote of at least a simple majority of the total membership eligible to vote 

is required. This is the calculation for simple majority: 
[22 eligible ÷ 2 = 11 + 1 = (12)] 

        
According to the final ballot results, all ballot items received the necessary 2/3 required affirmative votes 
to pass ballot. 
 



Wednesday, October 3, 2012
Document # 1031

Final Ballot Results Report for PQU-FIS  Comments

1031-1 Eligible To Vote:22  Affirmative: 17  Negative: 0  Abstain: 0  Not Returned: 5

Chapter 4 (Log # 1 )

Not Returned

Chung, Y.

Hilton, L.

Pilette, M.

Salzman, S.

Szmanda, M.

Affirmative with Comment

Lacey, B. Due to time frames and work that needs to be done for consolidation, I agree a hold is appropriate
until a task group can work on this item and develop a good proposal and write-up for the next cycle.

1031-2 Eligible To Vote:22  Affirmative: 17  Negative: 0  Abstain: 0  Not Returned: 5

A.3.3.6 (Log # 2 )

Not Returned

Chung, Y.

Hilton, L.

Pilette, M.

Salzman, S.

Szmanda, M.

Affirmative with Comment

Lacey, B. See my Comment on Affirmative on Comment 1031-1 (Log #1).

1031-3 Eligible To Vote:22  Affirmative: 17  Negative: 0  Abstain: 0  Not Returned: 5

Annex C (Log # 3 )

Not Returned

Chung, Y.

Hilton, L.

Pilette, M.

Salzman, S.

Szmanda, M.

1
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M E M O R A N D U M 
 
 
TO: NFPA Technical Committee on Incident Management Personnel Professional 

Qualifications 
 
FROM: Stacey Van Zandt 
 
DATE: October 2, 2012 
 
SUBJECT: NFPA 1026 ROC TC FINAL Ballot Results (A2013) 
 

 
The Final Results of the NFPA 1026 ROC Letter Ballot are as follows:  
 
24  Members Eligible to Vote  
5  Not Returned (Bryant, King, LaMoy, Moeller, and Murgallis) 
19  Affirmative on All 
0  Negatives  
0  Abstentions  
 
There are two criteria necessary to pass ballot [(1) affirmative 2/3 vote and (2) simple majority]. 
 
(1) The number of affirmative votes needed for the proposal/comment to pass is 13. 

(24 eligible to vote - 5 not returned - 0 abstentions = 19 × 0.66 = 12.54) 
 
(2) In all cases, an affirmative vote of at least a simple majority of the total membership eligible to vote 

is required. This is the calculation for simple majority: 
[24 eligible ÷ 2 = 12 + 1 = (13)] 

        
According to the final ballot results, all ballot items received the necessary 2/3 required affirmative votes 
to pass ballot. 
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M E M O R A N D U M 
 
 
TO: NFPA Technical Committee on Fire Officer Professional Qualifications 
 
FROM: Stacey Van Zandt 
 
DATE: October 9, 2012 
 
SUBJECT: NFPA 1021 ROC TC FINAL Ballot Results (A2013) 
 

 
The Final Results of the NFPA 1021 ROC Letter Ballot are as follows:  
 
28  Members Eligible to Vote  
5  Not Returned (Fulmer, Garcia, Hart, Hoevelmann, and Whitley) 
22  Affirmative on All 
1  Negatives (Kettelle on one or more comments as noted in the attached report) 
0  Abstentions (none) 
 
There are two criteria necessary to pass ballot [(1) affirmative 2/3 vote and (2) simple majority]. 
 
(1) The number of affirmative votes needed for the proposal/comment to pass is 16. 

(28 eligible to vote - 5 not returned - 0 abstentions = 23 × 0.66 = 15.18) 
 
(2) In all cases, an affirmative vote of at least a simple majority of the total membership eligible to vote 

is required. This is the calculation for simple majority: 
[28 eligible ÷ 2 = 14 + 1 = (15)] 

        
Reasons for negative votes, etc. from alternate members are not included unless the ballot from the 
principal member was not received. 
 
According to the final ballot results, all ballot items received the necessary 2/3 required affirmative votes 
to pass ballot. 
 



Tuesday, October 9, 2012
Document # 1021

Final Ballot Results Report for PQU-FOF  Comments

1021-1 Eligible To Vote:29  Affirmative: 22  Negative: 1  Abstain: 0  Not Returned: 6

1.3.5 (Log # 2 )

Not Returned

Fulmer, D.

Garcia, K.

Hart, R.

Hoevelmann, J.

Teeple, D.

Whitley, J.

Negative

Kettelle, S. It is my belief that the contents of a standard must be achievable by the customer. By inserting
language whether it be "shall or should" in my opinion opens a door to fire officers that have completed a
course meeting or exceeding the 1021 standard to have their qualifications called into question if they have not
opted to attend an institution of higher learning.

1021-2 Eligible To Vote:29  Affirmative: 22  Negative: 1  Abstain: 0  Not Returned: 6

1.3.5 and A.1.3.5 (Log # 4 )

Not Returned

Fulmer, D.

Garcia, K.

Hart, R.

Hoevelmann, J.

Teeple, D.

Whitley, J.

Negative

Kettelle, S. I believe standards should be achievable by the majority and the firefighter/fire officer whether
paid or volunteer may not have the luxury or ability, due to time or financial reasons to seek higher learning.
They should not be discouraged from attaining an education to the level currently outlined in the standard.

1021-3 Eligible To Vote:29  Affirmative: 23  Negative: 0  Abstain: 0  Not Returned: 6

1.3.5 and A.1.3.5 (Log # 5 )

Not Returned

Fulmer, D.

Garcia, K.

Hart, R.

Hoevelmann, J.

Teeple, D.

1
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Document # 1021

Final Ballot Results Report for PQU-FOF  Comments

Whitley, J.

Affirmative with Comment

Kettelle, S. I support encouraging people to seek higher levels of learning.

1021-4 Eligible To Vote:29  Affirmative: 22  Negative: 1  Abstain: 0  Not Returned: 6

1.3.5 and A.1.3.5 (Log # 6 )

Not Returned

Fulmer, D.

Garcia, K.

Hart, R.

Hoevelmann, J.

Teeple, D.

Whitley, J.

Negative

Kettelle, S. I can not support a standard that allows for the fire officer to be called into question as to why they
have not achieved the levels of higher learning proposed.

1021-5 Eligible To Vote:29  Affirmative: 22  Negative: 1  Abstain: 0  Not Returned: 6

1.3.5 and A.1.3.5 (Log # 7 )

Not Returned

Fulmer, D.

Garcia, K.

Hart, R.

Hoevelmann, J.

Teeple, D.

Whitley, J.

Negative

Kettelle, S. See my Explanation of Negative on Comment 1021-4 (Log #6).

1021-6 Eligible To Vote:29  Affirmative: 23  Negative: 0  Abstain: 0  Not Returned: 6

4.1 (Log # 1 )

Not Returned

Fulmer, D.

Garcia, K.

Hart, R.

Hoevelmann, J.

2
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Teeple, D.

Whitley, J.

Affirmative with Comment

Kettelle, S. I support this proposal as written.
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M E M O R A N D U M 
 
 
TO: NFPA Technical Committee on Fire Fighter Professional Qualifications 
 
FROM: Stacey Van Zandt 
 
DATE: October 4, 2012 
 
SUBJECT: NFPA 1002 ROC TC FINAL Ballot Results (A2013) 
 

 
The Final Results of the NFPA 1002 ROC Letter Ballot are as follows:  
 
29  Members Eligible to Vote  
4  Not Returned (Friedel, Jones, Miller, and Whelan) 
25  Affirmative on All  
0  Negatives  
0  Abstentions  
 
There are two criteria necessary to pass ballot [(1) affirmative 2/3 vote and (2) simple majority]. 
 
(1) The number of affirmative votes needed for the proposal/comment to pass is 17. 

(29 eligible to vote - 4 not returned - 0 abstentions = 25 × 0.66 = 16.50) 
 
(2) In all cases, an affirmative vote of at least a simple majority of the total membership eligible to vote 

is required. This is the calculation for simple majority: 
[29 eligible ÷ 2 = 14.5 = (15)] 

        
According to the final ballot results, all ballot items received the necessary 2/3 required affirmative votes 
to pass ballot. 
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NFPA® XXXX 
Standard for  

[Name of Specific Standard] 
Professional Qualifications  

20XX Edition 

IMPORTANT NOTE: This NFPA document is made available for use subject to important 
notices and legal disclaimers. These notices and disclaimers appear in all publications 
containing this document and may be found under the heading “Important Notices and 
Disclaimers Concerning NFPA Documents.” They can also be obtained on request from 
NFPA or viewed at www.nfpa.org/disclaimers. 

NOTICE: An asterisk (*) following the number or letter designating a paragraph indicates that 
explanatory material on the paragraph can be found in Annex A. 

A reference in brackets [ ] following a section or paragraph indicates material that has been 
extracted from another NFPA document. As an aid to the user, the complete title and edition of 
the source documents for extracts in mandatory sections of the document are given in Chapter 2 
and those for extracts in informational sections are given in Annex C. Editorial changes to 
extracted material consist of revising references to an appropriate division in this document or 
the inclusion of the document number with the division number when the reference is to the 
original document. Requests for interpretations or revisions of extracted text shall be sent to the 
technical committee responsible for the source document. 

Information on referenced publications can be found in Chapter 2 and Annex C. 
 

Chapter 1 Administration 

1.1  Scope. This standard identifies the minimum job performance requirements (JPRs) for 
[name of specific standard]. 

1.2*  Purpose. The purpose of this standard is to specify the minimum job performance 
requirements for service as [name of specific standard]. 

1.2.1  This standard shall define [number of levels] for [name of specific standard] [including 
name the levels].  

1.2.2 The intent of the standard shall be to ensure that personnel serving at the [name the specific 
levels/name of specific standard] are qualified.  

1.2.3*  This standard shall not address organization/management responsibility. 

1.2.4  It is not the intent of this standard to restrict any jurisdiction from exceeding or combining 
these minimum requirements. [1026, 2009] 
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1.2.5*  Job performance requirements for each level are the tasks personnel must be able to 
perform in order to carry out the job duties. They are not intended to measure a level of 
knowledge. Together, the duties and job performance requirements define the parameters of the 
tasks of [name of specific standard] [for a specific level].  

1.2.6* The [name of specific standard] [at all levels] of progression shall remain current with the 
general knowledge and skills and job performance requirements addressed in the level of 
qualification.  

1.3 Application. The application of this standard is to specify how and to what the requirements 
within the document shall apply to [name of specific standard]. 

1.3.1  The JPRs shall be accomplished in accordance with the requirements of the authority 
having jurisdiction (AHJ) and NFPA 1500, Standard on Fire Department Occupational Safety 
and Health Program and [any other NFPA code or standard relates specifically to this specific 
standard]. 

1.3.2*  It shall not be required that the JPRs be mastered in the order in which they appear. The 
AHJ shall establish instructional priority and the training program content to prepare personnel 
to meet the JPRs of this standard.  

1.3.3*  Performance of each requirement of this standard shall be evaluated by personnel 
approved by the AHJ.  

1.3.4  The job performance requirements for each level shall be completed in accordance with 
recognized practices and procedures or as defined by law or by the authority having jurisdiction. 

1.3.5 Personnel assigned the duties at the [name of specific standard found in Chapter 4] shall 
meet all of the requirements defined in Chapter 4 prior to being qualified. 

1.3.6  Personnel assigned the duties at the [name of specific standard found in Chapter 5, as 
needed] shall meet all of the requirements defined in Chapter 5 prior to being qualified. [Format 
will continue until all chapters are covered] 

1.3.10  The AHJ shall provide personal protective clothing and the equipment necessary to 
conduct assignments at [name specific] incidents.  

1.3.11  Prior to training to meet the requirements of Chapter(s) [numbers of chapters] personnel 
shall meet the following requirements: 

1) Educational requirements established by AHJ 

2) Age requirements established by the AHJ 

3) Medial requirements as developed and validated by AHJ and in compliance with 
applicable legal requirements 

4) Job related physical performance requirements as developed and validated by the AHJ 

1.3.12  Wherever in this standard the terms, rules, regulations, policies, procedures, supplies, 
apparatus, or equipment are referred to, it is implied that they are those of the AHJ.    
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1.4  Units. In this standard, values for measurement are followed by an equivalent in SI units, 
but only the first stated value shall be regarded as the requirement. Equivalent values in SI units 
shall not be considered as the requirement, as these values can be approximate. (See Table 1.4.) 

****INSERT TABLE HERE**** 

Chapter 2 Referenced Publications 

2.1 General. 

The documents or portions thereof listed in this chapter are referenced within this standard and 
shall be considered part of the requirements of this document. 

2.2 NFPA Publications. 

National Fire Protection Association, 1 Batterymarch Park, Quincy, MA 02169-7471. 

[NFPA #, Title, and current edition] 

2.3 Other Publications. 

2.3.1 U.S. Government Publications.  

U.S. Government Printing Office, Superintendent of Documents, Washington, DC 20402. 

[Publication Title and current edition] 

2.3.2 Other Publications.  

Merriam-Webster's Collegiate Dictionary, 11th edition, Merriam-Webster, Inc., Springfield, 
MA, 2003. 

2.4 References for Extracts in Mandatory Sections. (Reserved) 

Chapter 3 Definitions 

3.1 General. 

The definitions contained in this chapter shall apply to the terms used in this standard. Where 
terms are not defined in this chapter or within another chapter, they shall be defined using their 
ordinarily accepted meanings within the context in which they are used. Merriam-Webster's 
Collegiate Dictionary, 11th edition, shall be the source for the ordinarily accepted meaning. 

3.2 NFPA Official Definitions. 

3.2.1* Approved. Acceptable to the authority having jurisdiction. 

3.2.2* Authority Having Jurisdiction (AHJ). An organization, office, or individual responsible 
for enforcing the requirements of a code or standard, or for approving equipment, materials, an 
installation, or a procedure. 

3.2.3* Listed. Equipment, materials, or services included in a list published by an organization 
that is acceptable to the authority having jurisdiction and concerned with evaluation of products 
or services, that maintains periodic inspection of production of listed equipment or materials or 
periodic evaluation of services, and whose listing states that either the equipment, material, or 
service meets appropriate designated standards or has been tested and found suitable for a 
specified purpose. 

3.2.4 Shall. Indicates a mandatory requirement. 
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3.2.5 Should. Indicates a recommendation or that which is advised but not required. 

3.2.6 Standard. A document, the main text of which contains only mandatory provisions using 
the word “shall” to indicate requirements and which is in a form generally suitable for mandatory 
reference by another standard or code or for adoption into law. Nonmandatory provisions shall 
be located in an appendix or annex, footnote, or fine-print note and are not to be considered a 
part of the requirements of a standard.  

3.3 General Definitions.  

 
 

Chapter 4 [Name of specific standard or level] 
[JPR text] 

 

Annex A Explanatory Material 

Annex A is not a part of the requirements of this NFPA document but is included for 
informational purposes only. This annex contains explanatory material, numbered to correspond 
with the applicable text paragraphs. 
 

A.1.2  The committee believes that this document specifies the minimum job performance 
requirements for [name of specific standard] [given specific levels, as needed]. The committee 
recognizes that emergency services organizations might have to invest considerable resources to 
provide the equipment and training needed to perform safely and efficiently. The committee does 
not mean to imply that organizations with limited resources cannot provide response services, 
only that the individuals charged with performing responsibilities are qualified to specific levels 
according to this standard. 

A.1.2.3  Organization/management responsibilities should be addressed by the agency that 
personnel represent. The authority having jurisdiction should define the agency requirements for 
progression to positions of management responsibility. 

A.1.2.5  See Annex B.   

A.1.2.6 The committee recognizes the important for formal and continuing education and 
training programs to ensure the [name of specific standard] has maintained and updated the 
necessary skills and knowledge for the level of qualification. Continuing education and training 
programs can be developed or administered by local, state, provincial, or federal agencies as well 
as professional associations and accredited institutions of higher education. The methods of 
learning would include areas of technology, refresher training, skills practices, and knowledge 
application to standards. The subject matter should directly relate to the requirements of this 
standard. [## The technical committee can add any additional specific formal and continuing 
education and training information in the annex material at this point.] 
A.1.3.2 See Annex B.  
A.1.3.3  It is recommended, where practical, that evaluators be individuals who were not directly 
involved as instructors for the requirement being evaluated. 

A.3.2.1 Approved. The National Fire Protection Association does not approve, inspect, or 
certify any installations, procedures, equipment, or materials; nor does it approve or evaluate 
testing laboratories. In determining the acceptability of installations, procedures, equipment, or 
materials, the AHJ may base acceptance on compliance with NFPA or other appropriate 
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standards. In the absence of such standards, said authority may require evidence of proper 
installation, procedure, or use. The AHJ may also refer to the listings or labeling practices of an 
organization that is concerned with product evaluations and is thus in a position to determine 
compliance with appropriate standards for the current production of listed items. 

A.3.2.2 Authority Having Jurisdiction (AHJ). The phrase “authority having jurisdiction,” or 
its acronym AHJ, is used in NFPA documents in a broad manner, since jurisdictions and 
approval agencies vary, as do their responsibilities. Where public safety is primary, the authority 
having jurisdiction may be a federal, state, local, or other regional department or individual such 
as a police chief, sheriff, fire chief; fire marshal; chief of a fire prevention bureau, labor 
department, or health department; building official; electrical inspector; or others having 
statutory authority. For insurance purposes, an insurance inspection department, rating bureau, or 
other insurance company representative may be the authority having jurisdiction. In many 
circumstances, the property owner or his or her designated agent assumes the role of the 
authority having jurisdiction; at government installations, the commanding officer or 
departmental official may be the authority having jurisdiction. 

A.3.2.3 Listed. The means for identifying listed equipment may vary for each organization 
concerned with product evaluation; some organizations do not recognize equipment as listed 
unless it is also labeled. The authority having jurisdiction should utilize the system employed by 
the listing organization to identify a listed product. 

 
 
 

Annex B Explanation of the Standard and Concepts of JPRs 

This annex is not a part of the requirements of this NFPA document but is included for 
informational purposes only. 

B.1  Explanation of the Standard and Concepts of Job Performance Requirements (JPRs). 

The primary benefit of establishing national professional qualification standards is to provide 
both public and private sectors with a framework of the job requirements for the fire service. 
Other benefits include enhancement of the profession, individual as well as organizational 
growth and development, and standardization of practices. 

NFPA professional qualifications standards identify the minimum JPRs for specific fire service 
positions. The standards can be used for training design and evaluation, certification, measuring 
and critiquing on-the-job performance, defining hiring practices, and setting organizational 
policies, procedures, and goals. (Other applications are encouraged.) 

Professional qualifications standards for a specific job are organized by major areas of 
responsibility defined as duties. For example, the fire fighter’s duties might include fire 
suppression, rescue, and water supply, and the public fire educator’s duties might include 
education, planning and development, and administration. Duties are major functional areas of 
responsibility within a job. 

The professional qualifications standards are written as JPRs. JPRs describe the performance 
required for a specific job. JPRs are grouped according to the duties of a job. The complete list of 
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JPRs for each duty defines what an individual must be able to do in order to successfully perform 
that duty. Together, the duties and their JPRs define the job parameters — that is, the standard as 
a whole is a description of a job. 

B.2  Breaking Down the Components of a JPR. 

The JPR is the assembly of three critical components. (See Table B.2.) These components are as 
follows: 

(1)  Task that is to be performed 

(2)  Tools, equipment, or materials that must be provided to successfully complete the task 

(3)  Evaluation parameters and/or performance outcomes 

  

Table B.2  Example of a JPR 

(1) Task (1) Ventilate a pitched roof 

(2) Tools, equipment, or materials (2) Given an ax, a pike pole, an extension ladder, and a 
roof ladder 

(3) Evaluation parameters and 
performance outcomes 

(3) So that a 4 ft × 4 ft (1.22 m × 1.22 m) hole is created; 
all ventilation barriers are removed; ladders are properly 
positioned for ventilation; ventilation holes are correctly 
placed; and smoke, heat, and combustion by-products are 
released from the structure 

B.2.1  The Task to Be Performed. The first component is a concise, brief statement of what the 
person is supposed to do. 

B.2.2  Tools, Equipment, or Materials That Must be Provided to Successfully Complete the 
Task. This component ensures that all individuals completing the task are given the same 
minimal tools, equipment, or materials when being evaluated. By listing these items, the 
performer and evaluator know what must be provided in order to complete the task. 

B.2.3  Evaluation Parameters and/or Performance Outcomes. This component defines how 
well one must perform each task — for both the performer and the evaluator. The JPR guides 
performance towards successful completion by identifying evaluation parameters and/or 
performance outcomes. This portion of the JPR promotes consistency in evaluation by reducing 
the variables used to gauge performance. 

In addition to these three components, the JPR contains requisite knowledge and skills. Just as 
the term requisite suggests, these are the necessary knowledge and skills one must have prior to 
being able to perform the task. Requisite knowledge and skills are the foundation for task 
performance. 

Once the components and requisites are put together, the JPR might read as follows. 
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B.2.3.1  Example 1. The Fire Fighter I shall ventilate a pitched roof, given an ax, a pike pole, an 
extension ladder, and a roof ladder, so that a 4 ft × 4 ft (1.22 m × 1.22 m) hole is created, all 
ventilation barriers are removed, ladders are properly positioned for ventilation, and ventilation 
holes are correctly placed. 

(A)   Requisite Knowledge. Pitched roof construction, safety considerations with roof 
ventilation, the dangers associated with improper ventilation, knowledge of ventilation tools, the 
effects of ventilation on fire growth, smoke movement in structures, signs of backdraft, and the 
knowledge of vertical and forced ventilation. 

(B)   Requisite Skills. The ability to remove roof covering; properly initiate roof cuts; use the 
pike pole to clear ventilation barriers; use ax properly for sounding, cutting, and stripping; 
position ladders; and climb and position self on ladder. 

B.2.3.2  Example 2. The Fire Investigator shall interpret burn patterns, given standard 
equipment and tools and some structural/content remains, so that each individual pattern is 
evaluated with respect to the burning characteristics of the material involved. 

(A)   Requisite Knowledge. Knowledge of fire development and the interrelationship of heat 
release rate, form, and ignitibility of materials. 

(B)   Requisite Skills. The ability to interpret the effects of burning characteristics on different 
types of materials. 

B.3  Examples of Potential Uses. 

B.3.1  Certification. JPRs can be used to establish the evaluation criteria for certification at a 
specific job level. When used for certification, evaluation must be based on the successful 
completion of JPRs. 

First, the evaluator would verify the attainment of requisite knowledge and skills prior to JPR 
evaluation. Verification might be accomplished through documentation review or testing. 

Next, the candidate would be evaluated on completing the JPRs. The candidate would perform 
the task and be evaluated based on the evaluation parameters, the performance outcomes, or 
both. This performance-based evaluation can be either practical (for psychomotor skills such as 
“ventilate a roof”) or written (for cognitive skills such as “interpret burn patterns”). 

Note that psychomotor skills are those physical skills that can be demonstrated or observed. 
Cognitive skills (or mental skills) cannot be observed, but are rather evaluated on how one 
completes the task (process oriented) or the task outcome (product oriented). 

Using Example 1, a practical performance-based evaluation would measure one’s ability to 
“ventilate a pitched roof.” The candidate passes this particular evaluation if the standard was met 
— that is, a 4 ft × 4 ft (1.22 m × 1.22 m) hole was created; all ventilation barriers were removed; 
ladders were properly positioned for ventilation; ventilation holes were correctly placed; and 
smoke, heat, and combustion by-products were released from the structure. 
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For Example 2, when evaluating the task “interpret burn patterns,” the candidate could be given 
a written assessment in the form of a scenario, photographs, and drawings and then be asked to 
respond to specific written questions related to the JPR’s evaluation parameters. 

Remember, when evaluating performance, you must give the person the tools, equipment, or 
materials listed in the JPRs — for example, an ax, a pike pole, an extension ladder, and a roof 
ladder — before he or she can be properly evaluated. 

B.3.2  Curriculum Development/Training Design and Evaluation. The statements contained 
in this document that refer to job performance were designed and written as JPRs. Although a 
resemblance to instructional objectives might be present, these statements should not be used in a 
teaching situation until after they have been modified for instructional use. 

JPRs state the behaviors required to perform specific skill(s) on the job, as opposed to a learning 
situation. These statements should be converted into instructional objectives with behaviors, 
conditions, and standards that can be measured within the teaching/learning environment. A JPR 
that requires a fire fighter to “ventilate a pitched roof” should be converted into a measurable 
instructional objective for use when teaching the skill. [See Figure B.3.2(a).] 

****INSERT FIGURE HERE**** 

FIGURE B.3.2(a)  Converting JPRs into Instructional Objectives. 

Using Example 1, a terminal instructional objective might read as follows: 

The learner will ventilate a pitched roof, given a simulated roof, an ax, a pike pole, an extension 
ladder, and a roof ladder, so that 100 percent accuracy is attained on a skills checklist. (At a 
minimum, the skills checklist should include each of the measurement criterion from the JPRs.) 

Figure B.3.2(b) is a sample checklist for use in evaluating this objective. 

****INSERT FIGURE HERE**** 

FIGURE B.3.2(b)  Sample Skills Checklist. 

While the differences between JPRs and instructional objectives are subtle in appearance, the 
purpose of each statement differs greatly. JPRs state what is necessary to perform the job in the 
“real world.” Instructional objectives, however, are used to identify what students must do at the 
end of a training session and are stated in behavioral terms that are measurable in the training 
environment. 

By converting JPRs into instructional objectives, instructors will be able to clarify performance 
expectations and avoid confusion related to using statements designed for purposes other than 
teaching. Additionally, instructors will be able to add local/state/regional elements of 
performance into the standards as intended by the developers. 

Requisite skills and knowledge should be converted into enabling objectives. These help to 
define the course content. The course content would include each of the requisite knowledge and 
skills. Using the above example, the enabling objectives would be pitched roof construction, 



9    Rev date 11/1/12 
 

safety considerations with roof ventilation, removal of roof covering, properly initiated roof cuts, 
and so on. This ensures that the course content supports the terminal objective. 

Note that it is assumed that the reader is familiar with curriculum development or training design 
and evaluation. 

B.4  Other Uses. 

While the professional qualifications standards are principally used to guide the development of 
training and certification programs, there are a number of other potential uses for the documents. 
Because the documents are written in JPR terms, they lend themselves well to any area of the 
profession where a level of performance or expertise must be determined. These areas might 
include the following:  

(1)  Employee Evaluation/Performance Critiquing. The JPRs can be used as a guide by both the 
supervisor and the employee during an evaluation. The JPRs for a specific job define tasks 
that are essential to perform on the job as well as the evaluation criteria to measure when 
those tasks are completed. 

(2)  Establishing Hiring Criteria. The professional qualifications standards can be used in a 
number of ways to further the establishment of hiring criteria. The AHJ could simply 
require certification at a specific job level — for example, Fire Fighter I. The JPRs could 
also be used as the basis for pre-employment screening by establishing essential minimal 
tasks and the related evaluation criteria. An added benefit is that individuals interested in 
employment can work towards the minimal hiring criteria at local colleges. 

(3)  Employee Development. The professional qualifications standards can be useful to both the 
employee and the employer in developing a plan for the individual’s growth within the 
organization. The JPRs and the associated requisite knowledge and skills can be used as a 
guide to determine additional training and education required for the employee to master his 
or her job or profession. 

(4)  Succession Planning. Succession planning or career pathing addresses the efficient 
placement of people into jobs in response to current needs and anticipated future needs. A 
career development path can be established for targeted individuals to prepare them for 
growth within the organization. The JPRs and requisite knowledge and skills could then be 
used to develop an educational path to aid in the individual’s advancement within the 
organization or profession. 

(5)  Establishing Organizational Policies, Procedures, and Goals. The JPRs can be 
incorporated into organizational policies, procedures, and goals where employee 
performance is addressed. 

Annex C Informational References 
 

C.1 Referenced Publications. 

The documents or portions thereof listed in this annex are referenced within the informational 
sections of this standard and are not part of the requirements of this document unless also listed 
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in Chapter 2 for other reasons. 

C.1.1 NFPA Publications. National Fire Protection Association, 1 Batterymarch Park, Quincy, 
MA 02169-7471. 

[NFPA #, Title of Standard, current edition] 

C.1.2 Other Publications. 

C.2 Informational References. The following documents or portions thereof are listed here as 
informational resources only. They are not a part of the requirements of this document. 

C.2.1 NFPA Publications. National Fire Protection Association, 1 Batterymarch Park, Quincy, 
MA 02169-7471. 

[NFPA #, Title of Standard, current edition] 

C.3 References for Extracts in Informational Sections. (Reserved) 

 


