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In accordance with the NFPA Regulations Governing Committee Projects, attached is the Letter 
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the attention of Stacey Van Zandt at NFPA, 1 Batterymarch Park, Quincy, MA 02169. 
 
The return of ballots is required by the Regulations Governing Committee Projects. 
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Report on Proposals  –  November 2011 NFPA 1041
_______________________________________________________________________________________________
1041-1     Log #CP1  PQU-FSI

_______________________________________________________________________________________________
Technical Committee on Fire Service Instructor Professional Qualifications,

Review entire document to: 1) Update any extracted material by preparing separate proposals to do
so, and 2) review and update references to other organizations documents, by preparing proposal(s) as required.

To conform to the NFPA Regulations Governing Committee Projects.

The committee has accepted this proposal and will generate any separate committee
proposals to address this proposal.

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.

_______________________________________________________________________________________________
1041-2     Log #CP9  PQU-FSI

_______________________________________________________________________________________________
Technical Committee on Fire Service Instructor Professional Qualifications,

Modify text to read as follows:
The fire service instructor shall maintain professional competency through professional development, continuing

education, networking, instructional development and delivery, and membership in professional organizations.

The committee has chosen to add "professional development" to address other means or  ways of
ensuring competency is maintained.

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.

HOEVELMANN, J.:  There should be more detail and specification as to what "professional development" is.
Especially in the instances where programs and certifications are IFSAC accredited, in the future there should be a very
specific definition.

_______________________________________________________________________________________________
1041-3     Log #CP5  PQU-FSI

_______________________________________________________________________________________________
Technical Committee on Fire Service Instructor Professional Qualifications,

Modify text to read as follows:

NFPA 1000, 201106
edition.
NFPA 1002, 20093 edition.

This change was made to update the references as per 1041-1 (Log #CP1).

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.

1Printed on  10/4/2010



Report on Proposals  –  November 2011 NFPA 1041
_______________________________________________________________________________________________
1041-4     Log #24  PQU-FSI

_______________________________________________________________________________________________
Ed Kirtley, Oklahoma State University Fire Protection Publications

Add new text to read as follows:
Behavioral Statement: a simple statement which describes an instructional outcome or task. Behavioral statements

may be used in place of learning objectives for basic instructional outlines for a single lesson.
Many times an Instructor I develops a lesson outline for a single lesson or class. This is accomplished

with a simple instructional goal in mind; something that is less detailed than a learning objective. A proposal has been
submitted which will require the Instructor I to develop lesson outlines.

The committee believes further research and consultation with state/provincial training
agencies is required to determine if the levels and JPRs in NFPA 1041 are still serving the needs of the end users and
satisfying the job tasks of fire and emergency service instructors.

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.

_______________________________________________________________________________________________
1041-5     Log #25  PQU-FSI

_______________________________________________________________________________________________
Ed Kirtley, Oklahoma State University Fire Protection Publications

Add new text to read as follows:
Lesson Outline: Basic instructional outline for a single lesson addressing a single topic; includes a lesson goal and

basic behavioral objectives and/or statements and visual aids.
The term lesson outline  is used in another proposal for a new JPR in Instructor I. This definition is

needed to differentiate a lesson outline from a lesson plan. A definition in the standard will result in a consistent use of
the term throughout the standard and in training manuals.

The committee believes further research and consultation with state/provincial training
agencies is required to determine if the levels and JPRs in NFPA 1041 are still serving the needs of the end users and
satisfying the job tasks of fire and emergency service instructors.

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.
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Report on Proposals  –  November 2011 NFPA 1041
_______________________________________________________________________________________________
1041-6     Log #26  PQU-FSI

_______________________________________________________________________________________________
Ed Kirtley, Oklahoma State University Fire Protection Publications

Add new text to read as follows:
Methods of Instruction: various ways in which information is delivered to students both in a classroom or training

ground; methods include lecture, class discussion, and skills demonstration.
The term method of instruction is used throughout the standard but never defined. Different texts used

to delivery Instructor I and II training use the term differently. A definition in the standard will result in a consistent use of
the term throughout the standard and in training manuals.

Add new text to read as follows:
Methods of Instruction: various ways in which information is delivered to students both in a classroom or training

ground.

A.3.3.X Methods include but are not limited to the following:
(1) Demonstration
(2) Illustrated lecture
(3) Computer based or distance learning.
(4) Individualized instruction.
(5) Guided discussions.

The committee agrees with the submitters intent but has included some of the proposed text
as an annex item and have offered some examples of what some of these methods could be.

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.

3Printed on  10/4/2010



Report on Proposals  –  November 2011 NFPA 1041
_______________________________________________________________________________________________
1041-7     Log #27  PQU-FSI

_______________________________________________________________________________________________
Ed Kirtley, Oklahoma State University Fire Protection Publications

Add new text to read as follows:
Techniques of Instruction: behaviors of effective instructors that enhance the learning experience, address changes in

the learning environment, and meet the learning needs of a wide variety of students. Techniques include behaviors such
as use of questions, movement, use of eye contact, gestures, etc.

The term techniques of instruction is used throughout the standard but never defined. Different texts
used to delivery Instructor I and II training use the term differently. A definition in the standard will result in a consistent
use of the term throughout the standard and in training manuals.

Add new text to read as follows:
Techniques of Instruction: behaviors of effective instructors that enhance the learning experience, address

changes in the learning environment, and meet the learning needs of a wide variety of students.

A.3.3.X Techniques include but are not limited to behaviors such as the use of questions, movement, eye contact, and
gestures.

The committee agrees with the submitters intent but has included some of the proposed text
as an annex item and have offered some examples of what some of these techniques could be.

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.

_______________________________________________________________________________________________
1041-8     Log #3  PQU-FSI

_______________________________________________________________________________________________
Michael M. Athey, Shepherdstown Fire Department

Revise text to read as follows:
3.3.2 Instructor Classifications
3.3.2.1 Instructor I. A fire service instructor who has demonstrated the knowledge and ability to deliver instruction

effectively from a prepared lesson plan, including instructional aids and evaluation instruments; adapt lesson plans to
the unique requirements of the students and authority having jurisdiction; organize the learning environment so that the
learning is and safety are maximized; and meet the record-keeping requirements of authority having jurisdiction.

Every year firefighters die in training.  It must be emphasized to instructors to provide as safe an
environment as possible for training evolutions.  By making the suggested change safety is included in the expectations
of instructors.

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.

HOEVELMANN, J.:  I agree with the intent of this, but some AHJ's have no standardized record keeping that would
meet the intent of this section.
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Report on Proposals  –  November 2011 NFPA 1041
_______________________________________________________________________________________________
1041-9     Log #4  PQU-FSI

_______________________________________________________________________________________________
Michael M. Athey, Shepherdstown Fire Department

Add new text to read as follows:
3.3.2 Instructor Classifications
3.3.2.3 Instructor III. A fire service instructor who, in addition to meeting Instructor II qualifications, has demonstrated

the knowledge and abilities to develop comprehensive training curricula and programs for use by single or multiple
organizations; conduct organization needs analysis; design record keeping and scheduling systems; and develop
training goals and implementation strategies.

An Instructor III is presumed to be a department or regional training coordinator. In addition to the
qualifications outlined in the 2007 edition this person is probably responsible for scheduling classes and maintaining
training records.

Add new text to read as follows:
3.3.2 Instructor Classifications
3.3.2.3 Instructor III. A fire service instructor who, in addition to meeting Instructor II qualifications, has demonstrated

the knowledge and abilities to develop comprehensive training curricula and programs for use by single or multiple
organizations; conduct organization needs analysis; design administer record keeping and scheduling systems; and
develop training goals and implementation strategies.

The committee believes that the change from "design" to "administer" more closely follows the
intent of chapter 6, specifically 6.2.3.

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.

_______________________________________________________________________________________________
1041-10     Log #CP7  PQU-FSI

_______________________________________________________________________________________________
Technical Committee on Fire Service Instructor Professional Qualifications,

Modify text to read as follows:
Job Performance Requirement. A written statement that describes a specific job task, lists the items necessary to

complete the task, and defines measurable or observable outcomes and evaluation areas for the specific task. [
201106]

This change was made to update references.

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.
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Report on Proposals  –  November 2011 NFPA 1041
_______________________________________________________________________________________________
1041-11     Log #CP8  PQU-FSI

_______________________________________________________________________________________________
Technical Committee on Fire Service Instructor Professional Qualifications,

Modify text to read as follows:
Task. A specific job behavior or activity. [ 20093]

This change was made to update references.

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.

_______________________________________________________________________________________________
1041-12     Log #23  PQU-FSI

_______________________________________________________________________________________________
Ed Kirtley, Oklahoma State University Fire Protection Publications

Add new text to read as follows:
Formulate budget needs, given training goals, agency budget policy, and current resources, so that the

resources required to meet training goals are identified and documented.
Agency budget policy, resource management, needs analysis, sources of instructional

materials, and equipment.
Resource analysis and forms completion.

I recommend that this JPR in its entirety be added to section 4.2 in Instructor I. This JPR was
previously in section 5.2 in Instructor II. In the fire service today the Instructor I routinely is required to formulate a
budget proposal for their department’s training program, especially in smaller departments. It may not be a complicated
budget request, but it is still a critical task. The move of the JPR accurately reflects a job task of the Instructor I.

Add new text to read as follows and renumber accordingly:
Prepare requests for resources, given training goals and current resources, so that the resources required to

meet training goals are identified and documented.
Resource management, sources of instructional resources and equipment.

Oral and written communication, forms completion.
While the committee agrees with the submitters intent with regards to the proposed text, the

committee believes that this new text provides better clarification of the intent of the JPR.

Affirmative: 13  Negative: 1
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.

HOEVELMANN, J.:  I feel that in most cases the Instructor I level is not preparing budgets.  What I am seeing is a
requirement for training officers to be minimum level of Instructor II.  I am also seeing a great number of Instructor I
candidates that have very little experience in budget preparation and planning.
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Report on Proposals  –  November 2011 NFPA 1041
_______________________________________________________________________________________________
1041-13     Log #28  PQU-FSI

_______________________________________________________________________________________________
Ed Kirtley, Oklahoma State University Fire Protection Publications

Add new text to read as follows:
Schedule instructional sessions, given department scheduling policy, instructional resources, staff, facilities and

timeline for delivery, so that the specified sessions are delivered according to department policy.
Departmental policy, scheduling processes, supervision techniques, and resource

management.
Training schedule completion.

I recommend that this JPR in its entirety be added to section 4.2 in Instructor I. It was previously in
section 5.2 in Instructor II. In the fire service today the Instructor I routinely is required to schedule training sessions,
especially in smaller departments. The move of the JPR accurately reflects a job task of the Instructor I.

Add new text and annex item to read as follows:
Schedule single instructional sessions, given a training assignment, department scheduling procedures,

instructional resources, facilities and timeline for delivery, so that the specified sessions are delivered according to
department procedure.

Departmental scheduling procedures and resource management.
Training schedule completion.

There are times when an Instructor 1 may be required to schedule training sessions that are part of an overall
training program such as FF1, or schedule individual training sessions as assigned. Coordination of the overall training
calendar is the responsibility of the Instructor 2.

While the committee agrees with the submitters intent with regards to the proposed text, the
committee believes that this new text provides better clarification of the intent of the JPR.

Affirmative: 13  Negative: 1
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.

HOEVELMANN, J.:  Again, I feel this is a component that separates the two certifications. I just don't see enough
Instructor I certified firefighters having enough experience on the job and in instructing to adequately perform what I feel
are administrative functions.

_______________________________________________________________________________________________
1041-14     Log #29  PQU-FSI

_______________________________________________________________________________________________
Ed Kirtley, Oklahoma State University Fire Protection Publications

Revise text to read as follows:
Prepare Complete training records and report forms, given policies and procedures and forms, so that required reports

are accurate accurately completed and submitted in accordance with the procedures of the organization.
The term “Prepare” indicates that the instructor is creating the form. The Instructor I is simply

completing a prepared form with information from a training session. Also, the criteria was edited for conciseness.

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.

7Printed on  10/4/2010



Report on Proposals  –  November 2011 NFPA 1041
_______________________________________________________________________________________________
1041-15     Log #5  PQU-FSI

_______________________________________________________________________________________________
Margi Stone Cooper, Fire Protection Publications, Oklahoma State University

Revise text to read as follows:
(A) Requisite Knowledge. Recognition of student limitations, methods of instruction, types of resource materials,

potential bias in classroom materials, organization of the learning environment, and policies and procedures.
Textbook, curriculum, courseware, and other instructional materials often contain bias as revealed by

studies of elementary, secondary, higher education, and vocational classroom materials. Examples include
under-representation of women and minorities, stereotyping, imbalance (noting the contribution of one group but
excluding others), fragmentation (placing issues of minorities in a separate chapter or unit), exclusion of non-Anglo
names and other forms of biased language, too frequently showing women as the victim, placing racial minorities in
subservient roles, etc. Fire and emergency response organizations more and more reflect the diversity of the
communities they serve. Materials that reflect bias are a negative impact on the adult learners in emergency response
organizations who are and will be multicultural.

Revise text to read as follows:
(A) Requisite Knowledge. Recognition of student limitations and cultural diversity, methods of instruction, types of

resource materials, organization of the learning environment, and policies and procedures.
The committee agrees with the intent of the submitter but believes this newly proposed text

satisfies the submitters concern and better fits the responsibilities of the Fire Instructor 1.

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.

_______________________________________________________________________________________________
1041-16     Log #30  PQU-FSI

_______________________________________________________________________________________________
Ed Kirtley, Oklahoma State University Fire Protection Publications

Add new text to read as follows:
Create a lesson outline for a single topic, given a topic, audience characteristics, and a standard lesson outline

format, so that lesson goal and behavioral statements are developed, course materials are identified, outline content
addresses lesson goal and behavioral statements, and instructional aids are developed or obtained.

Outlining techniques, methods of instruction, types and application of instructional media,
and sources of references and materials.

Basic research, development of instructional media, outlining techniques, and resource needs
analysis, and development of lesson goals and behavioral statements.

Currently, most, if not all, instructors who are Instructor I are required at some point to develop basic
instructional outlines to teach a single training session. Many times it is on topics specific to their organization or on a
topic for which the instructor does not have a prepared lesson plan available. This lesson outline is not indepth as a
lesson plan, but rather an instructional guide for the delivery of the content.

The committee believes further research and consultation with state/provincial training
agencies is required to determine if the levels and JPRs in NFPA 1041 are still serving the needs of the end users and
satisfying the job tasks of fire and emergency service instructors.

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.

8Printed on  10/4/2010



Report on Proposals  –  November 2011 NFPA 1041
_______________________________________________________________________________________________
1041-17     Log #1  PQU-FSI

_______________________________________________________________________________________________
William Robinson, Fire Protection Publications

Add new text to read as follows:
Coordinate a class that uses online learning content as the primary means of imparting information, so that

course requirements and methods of accessing the online content are clearly explained, access to instructor
consultation is provided, necessary skills training is provided if necessary to supplement online cognitive instruction, and
subsequent certification options are defined and made available.

( Understanding of the positive aspects and the limitations of online learning.
Ability to connect to course content and to monitor student activity using the chosen online tools

of the AHJ, use of the communication methods available for posting class information and facilitating online discussions,
evaluation of the online test results as qualification for certification testing.

There is a dual need to train firefighters who have grown up with computers and computer-based
training and to reduce the expense of taking firefighters out of service to send them to training .  Online training that can
be completed in the station is an effective way to meet these goals.  Such training does not replace instructors, but it
changes the way they are involved in the training process.  Assigning online training to students without providing some
level of instructor guidance results in an unsatisfactory completion rate.  Online training is here to stay, and fire service
instructors must embrace and adapt to this methodology.

The submitter proposed concept included has been added to 4.4.3 that will be addressed in a
separate committee proposal on 1041-19 (Log #CP3).

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.

_______________________________________________________________________________________________
1041-18     Log #31  PQU-FSI

_______________________________________________________________________________________________
Ed Kirtley, Oklahoma State University Fire Protection Publications

Revise text to read as follows:
Use of instructional media and materials teaching aids.

The term teaching aids is more specific than materials.

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.

9Printed on  10/4/2010



Report on Proposals  –  November 2011 NFPA 1041
_______________________________________________________________________________________________
1041-19     Log #CP3  PQU-FSI

_______________________________________________________________________________________________
Technical Committee on Fire Service Instructor Professional Qualifications,

Modify text to read as follows:

4.4.3  Present prepared lesson plans, given a prepared lesson plan that specifies the presentation method(s), so that
the method(s) indicated in the plan are used, the stated objectives or learning outcomes are achieved, applicable safety
standards and practices are followed, and risks are addressed.

4.4.3(A)* The laws and principles of learning, methods and techniques of instruction, lesson plan components and
elements of the communication process, lesson plan terminology and definitions; the impact of cultural differences on
instructional delivery; safety rules, regulations and practices; identification of training hazards; elements and limitations
of distance learning; distance learning delivery methods; and the instructor’s role in distance learning.

The committee believes that this information provides the end user with a description of commonly used
distance learning strategies that are used in the fire service and instructor safety..

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.

_______________________________________________________________________________________________
1041-20     Log #32  PQU-FSI

_______________________________________________________________________________________________
Ed Kirtley, Oklahoma State University Fire Protection Publications

Revise the text to read as follows:
The laws and principles of learning, teaching methods and techniques of instruction, lesson plan components and

elements of the communication process, and lesson plan terminology and definitions.
The use of the terms methods and techniques of instruction are consistent with other JPRs.

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.

10Printed on  10/4/2010



Report on Proposals  –  November 2011 NFPA 1041
_______________________________________________________________________________________________
1041-21     Log #33  PQU-FSI

_______________________________________________________________________________________________
Ed Kirtley, Oklahoma State University Fire Protection Publications

Revise text to read as follows:
Oral communication techniques, teaching methods and techniques of instruction, and utilization of lesson plans in the

instructional setting.
This change makes the use of the terms consistent with other JPRs.

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.

_______________________________________________________________________________________________
1041-22     Log #6  PQU-FSI

_______________________________________________________________________________________________
Margi Stone Cooper, Fire Protection Publications, Oklahoma State University

Revise text to read as follows:
(A) Requisite Knowledge. Methods of dealing with changing circumstances and the impact of physical and cultural

differences on instructional delivery.
Instructors in any setting must demonstrate the ability to consider the perspectives of minority students

when making instructional decisions. Understanding the adult learner includes understanding the impact of physical
differences and cultural differences of the students.

The committee believes that this is in the incorrect section and should in fact be part of
4.4.3(A), which has been addressed and included as part of 1041-19 (Log #CP3).

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.
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Report on Proposals  –  November 2011 NFPA 1041
_______________________________________________________________________________________________
1041-23     Log #7  PQU-FSI

_______________________________________________________________________________________________
Margi Stone Cooper, Fire Protection Publications, Oklahoma State University

Revise text to read as follows:
4.4.5 Adjust to differences in learning styles, abilities, cultures, and behaviors, given the instructional environment, so

that lesson objectives are accomplished, disruptive behavior is addressed, patterns of discriminatory behavior
encountered during training are recognized and corrected, and a safe and positive learning environment is maintained.

(A)* Requisite Knowledge. Motivation techniques, learning styles, types of learning disabilities and methods for dealing
with them; methods of dealing with disruptive and unsafe behavior; procedures for addressing abusive, harassing, or
discriminatory behavior encountered during training.

(B) Requisite Skills. Basic coaching and motivational techniques, adaptation of lesson plans or materials to specific
instructional situations, and recognition of patterns of abusive and unsafe behavior.

Culture can have an impact on the students’ learning styles. Similar to students whom are auditory or
visual learners and the instructor’s responsibility to meet the needs of each in the learning environment, factors such as
English as a second language, can require the instructor to adjust to meet the needs of students whose culture or ethnic
origin impact the way they learn. Fire and emergency response organizations more and more reflect the diversity of the
communities they serve. Instructors must be prepared for adult learners in emergency response organizations who are
and will be multicultural.

Behaviors such as hazing, taunting, hate speech, and other forms of discrimination constitute a key risk for the fire
service. Even subtle signals of body language and shunning may present obstacles that prevent a group from working
effectively as a team. Any impact on team effectiveness interferes with safety. Certainly, these types of behavior are not
the norm. But numerous law suits indicate that problems exist in pockets throughout the country.

Revise text to read as follows:
Adjust to differences in learning styles, abilities, cultures, and behaviors, given the instructional environment, so

that lesson objectives are accomplished, disruptive behavior is addressed, and a safe and positive learning environment
is maintained.

Requisite Knowledge. Motivation techniques, learning styles, types of learning disabilities and methods for dealing
with them, and methods of dealing with disruptive and unsafe behavior.

Requisite Skills. Basic coaching and motivational techniques, correction of disruptive behaviors, and adaptation of
lesson plans or materials to specific instructional situations.

The committee agrees with the intent of the submitters proposed text changes however the
committee has chosen to add a listing of behaviors to the annex which will be addressed in a 1041-49 (Log #CP4).

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.
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Report on Proposals  –  November 2011 NFPA 1041
_______________________________________________________________________________________________
1041-24     Log #34  PQU-FSI

_______________________________________________________________________________________________
Ed Kirtley, Oklahoma State University Fire Protection Publications

Add new text to read as follows:
Supervise students during high hazard training, given a training scenario with increased hazard exposure, so that

applicable safety standards and practices are followed, risks are addressed, and instructional goals are met.
Safety rules, regulations, and practices; the incident command system used by the agency;

and supervision techniques.
Implementation of an incident command system used by the agency; identification of high risk

training situations.
A significant number of training-related injuries and deaths occur during high hazard training. Currently

there is no JPR which requires the Instructor I to be able to supervise students during high hazard situations. This JPR
will ensure the Instructor I is prepared to supervise students, identify high risk situations, etc.

The committee has chosen to reject this proposal and add these requirements through a
committee proposal into section 4.4.3 as not all of those qualified as a Fire Instructor 1 are required or qualified to
supervise students during high hazard training.

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.
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Report on Proposals  –  November 2011 NFPA 1041
_______________________________________________________________________________________________
1041-25     Log #8  PQU-FSI

_______________________________________________________________________________________________
Margi Stone Cooper, Fire Protection Publications, Oklahoma State University

Revise text to read as follows:
4.5.2 Administer oral, written, and performance tests, given the lesson plan, evaluation instruments, and the evaluation

procedures of the agency, so that any potential bias or discrimination is eliminated, the testing is conducted according to
procedures, and the security of the materials is maintained.

(A) Requisite Knowledge. Test administration, agency policies, laws and policies pertaining to discrimination during
training and testing, methods for eliminating testing bias, privacy laws affecting records and disclosure of training
information, purposes of evaluation and testing, and performance skills evaluation.

Eliminating testing bias is an issue in educational evaluation instruments and certification testing
administration. Evaluation instruments that measure the students’ knowledge and skills that are fair for all students
ensure that the best performers are recognized and that students that need additional education identified.
Discrimination-free evaluation also can prevent litigation. Discrimination-free testing in the instructional environment
engenders organizational confidence that evaluation results are fair and accurately reflect the participants’ achievement.
This confidence improves internal relations as they relate to all testing including promotional processes and labor
management agreements.

Revise text to read as follows:
Administer oral, written, and performance tests, given the lesson plan, evaluation instruments, and the evaluation

procedures of the agency, so that bias or discrimination is eliminated, the testing is conducted according to procedures,
and the security of the materials is maintained.

. Test administration, agency policies, laws and policies pertaining to discrimination during
training and testing, methods for eliminating testing bias, laws affecting records and disclosure of training information,
purposes of evaluation and testing, and performance skills evaluation.

The committee has chosen to accept in part the submitters proposed changes as it is believed
that some of what the submitter has provided as new text was not measurable and was too vague (any potential) as well
as for the inclusion of the word "privacy" . The committee has chosen to keep the remainder of the submitters proposed
text.

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.

HOEVELMANN, J.:  I understand the intent of this, but who determines what is "bias and discriminatory" and what is
not?
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Report on Proposals  –  November 2011 NFPA 1041
_______________________________________________________________________________________________
1041-26     Log #9  PQU-FSI

_______________________________________________________________________________________________
Margi Stone Cooper, Fire Protection Publications, Oklahoma State University

Revise text to read as follows:
(A) Requisite Knowledge. Methods for eliminating bias during evaluation, and grading and maintaining confidentiality of

scores.
Grading written exams and scoring other assessments are also subject to bias and unfair practices.

Policy and practice to eliminate bias or the appearance of any unfairness is beneficial to the organization and engenders
confidence in the neutrality of the testing for all participants. (NOTE: such practices could be added to the appendix of
the document.)

Revise text to read as follows:
(A) Requisite Knowledge. Grading methods, methods for eliminating bias during grading, and maintaining

confidentiality of scores.
The committee has accepted in part the submitters proposed text as this section deals with

grading and not evaluation. The accepted text now reflects the intent of the JPR.

Affirmative: 13  Negative: 1
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.

HOEVELMANN, J.:  The steps are clear during practical skills and "must pass" criteria are specifically designated. I am
not sure that this change is accomplishing anything other than bringing discrimination to the attention of all involved.
Again, who is defining discrimination?

_______________________________________________________________________________________________
1041-27     Log #35  PQU-FSI

_______________________________________________________________________________________________
Ed Kirtley, Oklahoma State University Fire Protection Publications

Add new text to read as follows:
Develop student evaluation instruments, given learning objectives or behavioral statements, audience

characteristics, and training goals, so that the evaluation instrument determines if the student has achieved the learning
objectives or behavioral statements; the instrument evaluates performance in an objective, reliable, and verifiable
manner; and the evaluation instrument is bias-free to any audience or group.

Evaluation methods, development of forms, effective instructional methods, and techniques.
Evaluation item construction and assembly of evaluation instruments.

This JPR is currently 5.5.2 in Instructor II. This is a task that an Instructor I should be able to perform.
By having this skill the Instructor I will be able to develop evaluation instruments, including test items, or any prepared
lesson or a lesson outline they have developed themselves. The term behavioral statement has also been added so that
the Instructor I will be able to develop evaluation an evaluation instrument for lesson outlines.

The committee believes further research and consultation with state/provincial training
agencies is required to determine if the levels and JPRs in NFPA 1041 are still serving the needs of the end users and
satisfying the job tasks of fire and emergency service instructors.

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.
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Report on Proposals  –  November 2011 NFPA 1041
_______________________________________________________________________________________________
1041-28     Log #36  PQU-FSI

_______________________________________________________________________________________________
Ed Kirtley, Oklahoma State University Fire Protection Publications

Delete text to read as follows:
Schedule instructional sessions, given department scheduling policy, instructional resources, staff, facilities and

timeline for delivery, so that the specified sessions are delivered according to department policy.
Departmental policy, scheduling processes, supervision techniques, and resource

management.
None required.

I recommend that this JPR in its entirety be moved to section 4.2 in Instructor I. In the fire service
today the Instructor I routinely is required to schedule training sessions, especially in smaller departments. The move of
the JPR accurately reflects a job task of the Instructor I.

The committee believes further research and consultation with state/provincial training
agencies is required to determine if the levels and JPRs in NFPA 1041 are still serving the needs of the end users and
satisfying the job tasks of fire and emergency service instructors.

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.

_______________________________________________________________________________________________
1041-29     Log #37  PQU-FSI

_______________________________________________________________________________________________
Ed Kirtley, Oklahoma State University Fire Protection Publications

Delete text to read as follows:
Formulate budget needs, given training goals, agency budget policy, and current resources, so that the

resources required to meet training goals are identified and documented.
Agency budget policy, resource management, needs analysis, sources of instructional

materials, and equipment.
Resource analysis and forms completion.

I recommend that this JPR in its entirety be moved to section 4.2 in Instructor I. In the fire service
today the Instructor I routinely is required to formulate a budget proposal for their department’s training program,
especially in smaller departments. It may not be a complicated budget request, but it is still a critical task. The move of
the JPR accurately reflects a job task of the Instructor I.

The intent of this proposal has already been addressed in 1041-12 (Log  #23).

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.
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Report on Proposals  –  November 2011 NFPA 1041
_______________________________________________________________________________________________
1041-30     Log #10  PQU-FSI

_______________________________________________________________________________________________
Margi Stone Cooper, Fire Protection Publications, Oklahoma State University

Revise text to read as follows:
(A) Requisite Knowledge. Record-keeping processes, departmental policies, privacy laws affecting records and

disclosure of training information, professional standards applicable to training records, and databases used for
record-keeping.

A recent increase in student privacy concerns in a broad range of areas prompted the suggestion for
this minor change.

The committee has chosen to reject this proposal as the committee believes that the term
"laws" is broad enough and includes privacy issues.

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.

_______________________________________________________________________________________________
1041-31     Log #11  PQU-FSI

_______________________________________________________________________________________________
Margi Stone Cooper, Fire Protection Publications, Oklahoma State University

Revise text to read as follows:
(A) Requisite Knowledge. Personnel evaluation methods, supervision techniques, department policy, biased behavior

that may occur during the delivery of training, and effective instructional methods and techniques.
(B) Requisite Skills. Coaching, observation techniques, recognition of instructor behavior that may introduce bias, and

completion of evaluation forms.
Bias may be unintentionally and innocently introduced into the evaluation process by those who have

not been trained in various methods of avoiding gender or cultural bias. Knowledge and skills in this area improves
fairness and accuracy in testing processes.

The committee has chosen to reject this proposal because the submitter has singled out one
of many items that have to be addressed in the overall evaluation process.

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.
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_______________________________________________________________________________________________
1041-32     Log #39  PQU-FSI

_______________________________________________________________________________________________
Ed Kirtley, Oklahoma State University Fire Protection Publications

Revise text to read as follows:
Create a lesson plan, given a topic, audience characteristics, and a standard lesson plan format, so that the

JPRs or learning objectives for the topic are achieved addressed, and the plan includes learning objectives, a lesson
outline, course materials, instructional aids, and an evaluation plan.

Not all lesson plans created by an Instructor II are related to a NFPA JPR. Many lesson plans that are
created are based on learning objectives, especially if the course or lesson is not addressing a pro qual standard. For
example, any lesson that addresses requirements of NFPA 472 uses learning objectives. The Instructor II should be
able to develop a lesson plan utilizing either JPRs or traditional learning objectives. Also, the lesson developer has no
ability to ensure that JPRs/learning objectives are achieved. That is primarily a function of instruction, However, the
developer can and must ensure that content is provided which addresses all of the objectives or JPRs. In short, the term
addresses is more accurately describes the criteria than achieved.

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.
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_______________________________________________________________________________________________
1041-33     Log #12  PQU-FSI

_______________________________________________________________________________________________
Margi Stone Cooper, Fire Protection Publications, Oklahoma State University

Revise text to read as follows:
5.3.2 Create a lesson plan, given a topic, audience characteristics, and a standard lesson plan format, so that the

lesson represents cultural, racial, and gender diversity, the JPRs for the topic are achieved, and the plan includes
learning objectives, a lesson outline, course materials, instructional aids, and an evaluation plan.

(A) Requisite Knowledge. Elements of a lesson plan, components of learning objectives, instructional methods and
techniques, characteristics of adult learners, techniques for eliminating bias in instructional materials, types and
application of instructional media, evaluation techniques, and sources of references and materials.

Content developers must be trained in ways to develop or compile content to reflect the diversity of our
society in order to avoid introducing instructional bias. This is a first step in developing a spirit of inclusiveness and
cohesiveness in the workplace.

(NOTE: Such practices could be added to the appendix of the document.)

Revise text to read as follows:
5.3.2 Create a lesson plan, given a topic, audience characteristics, and a standard lesson plan format, so that the

JPRs for the topic are achieved, and the plan includes learning objectives, a lesson outline, course materials,
instructional aids, and an evaluation plan.

(A) Requisite Knowledge. Elements of a lesson plan, components of learning objectives, instructional methods and
techniques, characteristics of adult learners, techniques for eliminating bias in instructional materials, types and
application of instructional media, evaluation techniques, and sources of references and materials.

The committee has chosen to accept the submitters proposed changes for 5.3.2(A) however
the proposed changes to 5.3.2 were not accepted because the intent has already been addressed and this can't be
addressed in the lesson plan as it should be addressed in the delivery of the lesson.

Affirmative: 13  Negative: 1
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.

HOEVELMANN, J.:  When an instructor is certified, there is no formal training on cultural diversity or organizational
behavior. Who will decide what is appropriately unbiased and indiscriminate.  Isn't there a code of ethics that covers all
of the concern about bias and discrimination?

_______________________________________________________________________________________________
1041-34     Log #38  PQU-FSI

_______________________________________________________________________________________________
Ed Kirtley, Oklahoma State University Fire Protection Publications

Revise text to read as follows:
Elements of a lesson plan, components of learning objectives, instructional methods and

techniques of instruction, characteristics of adult learners principles of adult learning, types and application of
instructional media, evaluation techniques, and sources of references and materials.

The terms methods and techniques of instruction are used to be consistent with JPRs in Instructor I.
Characteristics of adult learners are basic and apply more directly to the use of instructional techniques. To be effective
developing a comprehensive lesson plan the Instructor II must have an understanding of the broader principles of how
adults learn, not just their learning characteristics.

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.
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_______________________________________________________________________________________________
1041-35     Log #41  PQU-FSI

_______________________________________________________________________________________________
Ed Kirtley, Oklahoma State University Fire Protection Publications

Revise text to read as follows:
Modify an existing lesson plan, given a topic, audience characteristics, and a lesson plan, so that the JPRs or

learning objectives for the topic are achieved addressed and the plan includes learning objectives, a lesson outline,
course materials, instructional aids, and an evaluation plan.

Not all lesson plans created by an Instructor II are related to a NFPA JPR. Many lesson plans that are
created are based on learning objectives, especially if the course or lesson is not addressing a pro qual standard. For
example, any lesson that addresses requirements of NFPA 472 uses learning objectives. The Instructor II should be
able to develop a lesson plan utilizing either JPRs or traditional learning objectives. Also, the lesson developer has no
ability to ensure that JPRs/learning objectives are achieved. That is primarily a function of instruction, However, the
developer can and must ensure that content is provided which addresses all of the objectives or JPRs. In short, the term
addresses is more accurately describes the criteria than achieved.

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.
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_______________________________________________________________________________________________
1041-36     Log #13  PQU-FSI

_______________________________________________________________________________________________
Margi Stone Cooper, Fire Protection Publications, Oklahoma State University

Revise text to read as follows:
5.3.3 Modify an existing lesson plan, given a topic, audience characteristics, and a lesson plan, so that the lesson

represents cultural, racial, and gender diversity, the JPRs for the topic are achieved and the plan includes learning
objectives, a lesson outline, course materials, instructional aids, and an evaluation plan.

(A) Requisite Knowledge. Elements of a lesson plan, components of learning objectives, instructional methods and
techniques, characteristics of adult learners, techniques for eliminating bias in instructional materials, types and
application of instructional media, evaluation techniques, and sources of references and materials.

Textbook, curriculum, courseware, and other instructional materials often contain bias as revealed by
studies of elementary, secondary, higher education, and vocational classroom materials. Examples include
under-representation of women and minorities, stereotyping, imbalance (noting the contribution of one group but
excluding others), fragmentation (placing issues of minorities in a separate chapter or unit), exclusion of non-Anglo
names and other forms of biased language, too frequently showing women as the victim, placing racial minorities in
subservient roles, etc.

Content developers must be trained in ways to alter such content to reflect the diversity of our society in order to
eliminate instructional bias. Fire and emergency response organizations more and more reflect the diversity of the
communities they serve. Materials that reflect bias are a negative impact on the adult learners in emergency response
organizations who are and will be multicultural.

Revise text to read as follows:
5.3.3 Modify an existing lesson plan, given a topic, audience characteristics, and a lesson plan, so that the JPRs for

the topic are achieved and the plan includes learning objectives, a lesson outline, course materials, instructional aids,
and an evaluation plan.

(A) Requisite Knowledge. Elements of a lesson plan, components of learning objectives, instructional methods and
techniques, characteristics of adult learners, techniques for eliminating bias in instructional materials, types and
application of instructional media, evaluation techniques, and sources of references and materials.

The committee has chosen to accept the submitters proposed changes for 5.3.3(A) however
the proposed changes to 5.3.3 were not accepted because the intent has already been addressed and this can't be
addressed in the lesson plan as it should be addressed in the delivery of the lesson.

Affirmative: 13  Negative: 1
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.

HOEVELMANN, J.:  When an instructor is certified, there is no formal training on cultural diversity or organizational
behavior. Who will decide what is appropriately unbiased and indiscriminate.  Isn't there a code of ethics that covers all
of the concern about bias and discrimination?  These bias issues should be addressed with the publishers in regard to
materials, not the instructors.
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_______________________________________________________________________________________________
1041-37     Log #40  PQU-FSI

_______________________________________________________________________________________________
Ed Kirtley, Oklahoma State University Fire Protection Publications

Revise text to read as follows:
Elements of a lesson plan, components of learning objectives, instructional methods and

techniques of instruction, characteristics of adult learners principles of adult learning, types and application of
instructional media, evaluation techniques, and sources of references and materials.

The terms methods and techniques of instruction are used to be consistent with JPRs in Instructor I.
Characteristics of adult learners are basic and apply more directly to the use of instructional techniques. To be effective
developing a comprehensive lesson plan the Instructor II must have an understanding of the broader principles of how
adults learn, not just their learning characteristics.

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.

_______________________________________________________________________________________________
1041-38     Log #14  PQU-FSI

_______________________________________________________________________________________________
Margi Stone Cooper, Fire Protection Publications, Oklahoma State University

Revise text to read as follows:
5.4.3* Supervise other instructors and students during training, given a training scenario with increased hazard

exposure, so that applicable safety standards and practices are followed, any bias or discrimination is prevented, and
instructional goals are met.

(A) Requisite Knowledge. Safety rules, regulations, and practices; the incident command system used by the agency;
and leadership techniques; and recognition of bias or discrimination during training.

Bias may be unintentionally and innocently introduced into the training environment by those who have
not been trained in various methods of avoiding gender or cultural bias and students who lack professional respect for
other trainees. Knowledge and skills in supervising others to deliver scenario based training in non-discriminating ways
contributes to a safer training environment.

The recognition of students’ behaviors that compromise the safety of other students is vital to the safety of all students
in scenario based instruction.

Teamwork is central to emergency response skills. Any impact on team effectiveness such as gender or cultural bias
interferes with safety. It is critical for the supervising instructor to recognize and correct any unsafe behavior with no
regard for the motivation of such unsafe acts.

The committee has chosen to reject this proposal as it does not address the intent of the JPR
dealing with high hazard training.

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.
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_______________________________________________________________________________________________
1041-39     Log #15  PQU-FSI

_______________________________________________________________________________________________
Margi Stone Cooper, Fire Protection Publications, Oklahoma State University

Revise text to read as follows:
5.5.2 Develop student evaluation instruments, given learning objectives, audience characteristics, and training goals,

so that the evaluation instrument determines if the student has achieved the learning objectives; the instrument
evaluates relevant performance in an objective, reliable, and verifiable manner; and the evaluation instrument is
bias-free to any audience or group.

Bias can be introduced in the training process if skills that are taught and tested are not relevant to or
required to perform the job. Courts have held that job relevancy is a significant assessment in determining if testing
processes discriminate against minority participants.

For example, testing irrelevant feats of strength often discriminate against women.

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.

_______________________________________________________________________________________________
1041-40     Log #42  PQU-FSI

_______________________________________________________________________________________________
Ed Kirtley, Oklahoma State University Fire Protection Publications

Delete text to read as follows:
Develop student evaluation instruments, given learning objectives, audience characteristics, and training goals,

so that the evaluation instrument determines if the student has achieved the learning objectives; the instrument
evaluates performance in an objective, reliable, and verifiable manner; and the evaluation instrument is bias-free to any
audience or group.

Evaluation methods, development of forms, effective instructional methods, and techniques.
Evaluation item construction and assembly of evaluation instruments.

This is a task that an Instructor I should be able to perform. By having this skill the Instructor I will be
able to develop evaluation instruments, including test items, or any prepared lesson or a lesson outline they have
developed themselves. There is a separate proposal submitted which proposes to add this to section 4.5 in Instructor I.

The committee believes further research and consultation with state/provincial training
agencies is required to determine if the levels and JPRs in NFPA 1041 are still serving the needs of the end users and
satisfying the job tasks of fire and emergency service instructors.

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.
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_______________________________________________________________________________________________
1041-41     Log #43  PQU-FSI

_______________________________________________________________________________________________
Ed Kirtley, Oklahoma State University Fire Protection Publications

Delete text to read as follows:
Analyze student evaluation instruments, given test data, objectives and agency policies, so that validity is

determined and necessary changes are accomplished.
Test validity, reliability, and item analysis.

Item analysis techniques.
This is a task which is difficult to accomplish for most Instructor II instructors. To do this task properly,

statistical method are required which are generally done with some type of software. Few Instructor II instructors have
access to these tools. The task should be done by the program administrator which is the Instructor III. A separate
proposal has been submitted which will move this JPR to Instructor III.

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.

_______________________________________________________________________________________________
1041-42     Log #16  PQU-FSI

_______________________________________________________________________________________________
Margi Stone Cooper, Fire Protection Publications, Oklahoma State University

Revise text to read as follows:
5.5.4 Analyze student evaluation instruments, given test data, objectives and agency policies, so that validity and

relevancy are is determined and necessary changes are accomplished.
(A) Requisite Knowledge. Test validity, reliability, relevance, and item analysis.

Bias can be introduced in the training process if skills that are taught and tested are not relevant to or
required to perform the job. Courts have held that job relevancy is a significant assessment in determining if testing
processes discriminate against minority participants.

The committee has chosen to reject this proposal as they believe that when you test for
validity you are also testing for relevance.

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.
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_______________________________________________________________________________________________
1041-43     Log #17  PQU-FSI

_______________________________________________________________________________________________
Margi Stone Cooper, Fire Protection Publications, Oklahoma State University

Revise text to read as follows:
6.2.4 Select instructional staff, given personnel qualifications, instructional requirements, and agency policies and

procedures, so that staff selection meets agency policies, meets and achievement of agency and instructional goals,
and reflects the diversity of the organization or AHJ

In many organizations, including the fire service, having a mentor provides assistance in navigating the
organization especially as it relates to promotions. In the fire service recruit school, instructors many times have long
term relationships with the students and serve as mentors for them. Often times, supervisors are drawn to subordinates
who are most like them and instructors to students who are most like them. With so few role models in the fire service,
young women and male minorities have fewer opportunities to have access to role models. The instructional staff should
reflect the diversity of the organization to provide mentoring opportunities for all students.

The committee has chosen to reject this proposal as they believe that this a function of the
agency and not of the instructor and should already be covered within the agency policies.

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.

_______________________________________________________________________________________________
1041-44     Log #2  PQU-FSI

_______________________________________________________________________________________________
William Robinson, Fire Protection Publications

Revise text to read as follows:
Conduct an agency needs analysis, given agency goals, so that instructional needs are identified

( Needs analysis, task analysis, development of JPRs, lesson planning, instructional
methods for classroom, training ground, and instructor-supervised online training, characteristics of adult learners,
instructional media including online delivery, curriculum development, and development of evaluation instruments.

There is a dual need to train firefighters who have grown up with computers and computer-based
training and to reduce the expense of taking firefighters out of service to send them to training .  Online training that can
be completed in the station is an effective way to meet these goals.  Such training does not replace instructors, but it
changes the way they are involved in the training process.  Assigning online training to students without providing some
level of instructor guidance results in an unsatisfactory completion rate.    Online training is here to stay, and fire service
instructors must embrace and adapt to this methodology.

Revise text to read as follows:
Conduct an agency needs analysis, given agency goals, so that instructional needs are identified and solutions

are recommended
( Needs analysis, task analysis, development of JPRs, lesson planning, instructional

methods for classroom, training ground, and distance learning, characteristics of adult learners, instructional media,
curriculum development, and development of evaluation instruments.

The committee agrees with the submitters intent of the proposed text but the committee
believes that the text that is now proposed addresses the submitters concern or intent.

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.
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_______________________________________________________________________________________________
1041-45     Log #21  PQU-FSI

_______________________________________________________________________________________________
Margi Stone Cooper, Fire Protection Publications, Oklahoma State University

Revise text to read as follows:
(A) Requisite Knowledge. Needs analysis, task analysis, development of JPRs, lesson planning, instructional methods,

characteristics of adult learners, consideration of diversity issues, instructional media, curriculum development, and
development of evaluation instruments.

Instructors and course developers must be able to understand events and issues from the viewpoint of
minority groups and be able to demonstrate empathy and the ability to acknowledge the views and concerns of others.
Inclusion of cultural, ethnic and gender representation in all training documents is the goal for fire and emergency
training so the training reflects the diversity of the department member and the communities they serve.

The committee has chosen to reject this proposal as they believe that this should already be
part of the needs analysis and to single out one part of the needs analysis, such as that of diversity, is not appropriate in
this document.

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.

_______________________________________________________________________________________________
1041-46     Log #22  PQU-FSI

_______________________________________________________________________________________________
Margi Stone Cooper, Fire Protection Publications, Oklahoma State University

Revise text to read as follows:
6.3.3 Design programs or curricula, given needs analysis and agency goals, so that the agency goals are supported,

the knowledge and skills are job-related, the design is performance-based, adult learning principles are utilized, diversity
issues are considered, and the program meets time and budget constraints.

(A) Requisite Knowledge. Instructional design, adult learning principles, principles of performance-based education,
research, and fire service terminology, and application of inclusive practices in instruction.

Instructors and course developers must be able to understand events and issues from the viewpoint of
minority groups and be able to demonstrate empathy and the ability to acknowledge the views and concerns of others.
Inclusion of cultural, ethnic and gender representation in all training documents is the goal for fire and emergency
training so the training reflects the diversity of the department member and the communities they serve. The fire service
is known for continuing traditional practices in almost all areas of the organization. When inclusive practices are included
in all instruction, the tradition will be carried forward and benefit the department, the members and the communities
served.

The committee has chosen to reject this proposal as they believe that this is already
addressed in the performance based design as well as in the agency goals.

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.
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_______________________________________________________________________________________________
1041-47     Log #44  PQU-FSI

_______________________________________________________________________________________________
Ed Kirtley, Oklahoma State University Fire Protection Publications

Add new text to read as follows:
Analyze student evaluation instruments, given test data, objectives and agency policies, so that validity is

determined and necessary changes are accomplished.
Test validity, reliability, and item analysis.

Item analysis techniques.
This is currently 5.5.4 in Instructor II. This is a task which is difficult to accomplish for most Instructor II

instructors. To do this task properly, statistical method are required which are generally done with some type of
software. Few Instructor II instructors have access to these tools. The task should be done by the program administrator
which is the Instructor III.

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.

_______________________________________________________________________________________________
1041-48     Log #CP2  PQU-FSI

_______________________________________________________________________________________________
Technical Committee on Fire Service Instructor Professional Qualifications,

Add new text as an annex item to read as follows:
A.4.4.3(A) Distance learning includes a variety of instructional strategies that include terms such as online learning,
blended e-learning, web based instruction, computer based training, interactive television, and podcasts.

The committee believes that this information provides the end user with a description of commonly used
distance learning strategies that are used in the fire service.

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.
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_______________________________________________________________________________________________
1041-49     Log #CP4  PQU-FSI

_______________________________________________________________________________________________
Technical Committee on Fire Service Instructor Professional Qualifications,

Add new text as an annex item to read as follows:

Examples of disruptive behavior include, but are not limited to, harassment, abuse, discrimination, disruption of
training, horseplay, and a lack of respect for others.

The committee believes that the types of behavioral issues identified by the submitter of 1041-23 (Log
#7) are examples of disruptive behavior and should be treated as such by the instructor.

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.

HOEVELMANN, J.:  Can we remove the word "horseplay?"

_______________________________________________________________________________________________
1041-50     Log #CP6  PQU-FSI

_______________________________________________________________________________________________
Technical Committee on Fire Service Instructor Professional Qualifications,

Modify text to read as follows:
, 5th edition. 1990. Stillwater, OK: Fire Protection Service Publications, Oklahoma State

University.

This change represents a correction to a typographical error that was found by the committee.

Affirmative: 14
3  Harter, S.,  Krichbaum, G.,  Piechota, Jr., F.
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