
 

 
 
 

M E M O R A N D U M 
 
 
TO: NFPA Technical Committee on Fire Service Instructor Professional 

Qualifications 
 
FROM: Stacey Van Zandt 
 
DATE: August 20, 2010 
 
SUBJECT: NFPA 1041 ROP TC FINAL Ballot Results (F2011) 
 

 
The Final Results of the NFPA 1041 ROP Letter Ballot are as follows:  
 
17   Members Eligible to Vote  
3  Not Returned (Harter, Krichbaum, and Piechota) 
 
There are two criteria necessary to pass ballot [(1) affirmative 2/3 vote and (2) simple majority]. 
 
(1) The number of affirmative votes needed for the proposal/comment to pass is 10. 

(17 eligible to vote - 3 not returned - 0 abstentions = 14 × 0.66 = 9.24) 
 
(2) In all cases, an affirmative vote of at least a simple majority of the total membership 

eligible to vote is required. This is the calculation for simple majority: 
  [17 eligible ÷ 2 = 8.5 = (9)] 
 
Reasons for negative votes, etc. from alternate members are not included unless the ballot from 
the principal member was not received. 
 
According to the final ballot results, all ballot items received the necessary 2/3 required 
affirmative votes to pass ballot. 
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1041-2 1.3.7 (Log # CP9 )

Affirmative with Comment

Hoevelmann, J. There should be more detail and specification as to what "professional development" is.
Especially in the instances where programs and certifications are IFSAC accredited, in the future there should
be a very specific definition.

1041-8 3.3.2.1 Instructor I (Log # 3 )

Affirmative with Comment

Hoevelmann, J. I agree with the intent of this, but some AHJ's have no standardized record keeping that would
meet the intent of this section.

1041-12 4.2.x (New) (Log # 23 )

Negative

Hoevelmann, J. I feel that in most cases the Instructor I level is not preparing budgets.  What I am seeing is a
requirement for training officers to be minimum level of Instructor II.  I am also seeing a great number of
Instructor I candidates that have very little experience in budget preparation and planning.

1041-13 4.2.x (New) (Log # 28 )

Negative

Hoevelmann, J. Again, I feel this is a component that separates the two certifications. I just don't see enough
Instructor I certified firefighters having enough experience on the job and in instructing to adequately perform
what I feel are administrative functions.

1041-25 4.5.2(A) (Log # 8 )

Affirmative with Comment

Hoevelmann, J. I understand the intent of this, but who determines what is "bias and discriminatory" and what
is not?

1041-26 4.5.3(A) (Log # 9 )

Negative

Hoevelmann, J. The steps are clear during practical skills and "must pass" criteria are specifically designated. I
am not sure that this change is accomplishing anything other than bringing discrimination to the attention of all
involved.  Again, who is defining discrimination?

1041-33 5.3.2(A) (Log # 12 )

Negative

Hoevelmann, J. When an instructor is certified, there is no formal training on cultural diversity or
organizational behavior. Who will decide what is appropriately unbiased and indiscriminate.  Isn't there a code
of ethics that covers all of the concern about bias and discrimination?

1041-36 5.3.3(A) (Log # 13 )

Negative

Hoevelmann, J. When an instructor is certified, there is no formal training on cultural diversity or
organizational behavior. Who will decide what is appropriately unbiased and indiscriminate.  Isn't there a code
of ethics that covers all of the concern about bias and discrimination?  These bias issues should be addressed
with the publishers in regard to materials, not the instructors.
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1041-49 A.4.4.5 (New) (Log # CP4 )

Affirmative with Comment

Hoevelmann, J. Can we remove the word "horseplay?"
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